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Many new LNCs feel lost in the beginning, not because they lack ability, but because their map
is unclear.

When experienced LNCs introduce themselves in a group, they lead with their LNC identity:

“I've been an Independent LNC for six years.”
“I'work in a firm that specializes in long term care litigation.”
“I’'m an expert in renal dialysis cases.”

New LNCs introduce themselves completely differently. They talk about their clinical identity -
medical surgical, critical care, mother-baby couplet care, and so on.

It’s not that new LNCs are confused about the work. Their questions come from the only
professional world they’ve ever known: bedside nursing. They’re transitioning from the RN role
they’ve mastered to the LNC role, which feels aspirational.

As nurses, they’re confident in their skills, which are validated by patient outcomes. When they
step into legal nurse consulting, that certainty disappears. Suddenly, they’re trying to prove
themselves in an unfamiliar world, eager to get clients, but quietly wondering if they can do the
work.

And that matters. When you’re brand new to a specialty, you don’t know the norms, the
vocabulary, or the expectations yet. You don’t know what’s “basic,” what’s “advanced,” or what
guestions have been answered a hundred times before. You’re simply asking for help the best

way you know how.

That’s not a flaw. That’s the beginning of competence. Experienced LNCs sometimes forget how
unfamiliar this field is to nurses who are just discovering it. The learning curve isn’t about
intelligence. It’s about exposure. Until someone shows you the landscape, you don’t know
where the landmarks are. This is why clarity matters. This is why patience matters. This is why
mentorship or self-discovery matters.

When we make the profession easier to understand, new LNCs gain confidence faster. They ask
better questions. They make better decisions. And the entire field benefits from a stronger,
better prepared next generation.

Everyone starts somewhere. Our job as more experienced LNCs is to make “somewhere” a little
easier to navigate.
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Every experienced LNC was once a beginner.
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